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Employee Information meetings: October 29th & 30th, 2024



• This meeting is being recorded.  

• Please remember to leave your 
camera off and mute your 
microphone during the 
presentation.  

• Questions can be asked in the 
chat and we will respond as 
quickly as possible.  

• The recording and a Q&A 
document will be made available 
by 11/1/2024.  



IT’S ABOUT YOU
Make your benefits work for you

What can you do?

• Stay informed by checking the benefit 
resources section of Virtual HR often

• Share your ideas, experiences, and 
concerns  

• Send an e-mail to:
HRTotalRewards@blessinghealth.org



Agenda

• Open Enrollment Dates and Support

• 2025 Changes and review of your Total Rewards package

This presentation is for illustrative purposes only. For complete 
information regarding your 2025 Total Rewards package please refer 
to the Open Enrollment website and the 2025 Total Rewards Guide.  



Open Enrollment
November 5th – 26th, 2024

For more Information:

Online:
www.blessinghealth.org/openenrollment

Blessing Health Service Center: 
Phone: 855-505-7593

Enroll Direct on Plan Source via Virtual HR:
Virtual HR→Benefit Enrollment→Plan Source Benefit Enroll



2025 Highlights

• Health Plan Updates and Education 

• Pharmacy Co-pay & Co-insurance 
changes

• Be Well with Diabetes Membership Fee

• Dental Plans will Switch from MetLife to 
Delta Dental

• Additional Plan will be Added for Enhanced 
Vision Coverage through VSP

• Looking ahead to 2026
Design Your Perfect Benefits Package



About Blessing Health Plan 

• Enrolled Members: 2,795

Employee Only: 1,313

Employee + Spouse: 336

Employee + Children: 589

Family: 557

• Total Covered Members: 6,076

• Health Plan Funding Type: Self-Insured 

• A Self-Insured Health Plan, also known as a Self-Funded Plan, is a Health Care Benefit Plan where 
the Employer is Responsible for Paying for Employee Medical Claims



Health Plan FAQ
Who is Blessing Health System’s Health Insurance Carrier?
Current Health Solutions is Blessing Health System’s third-party administrator (TPA).

What is a Third Party Administrator?
A third party administrator is a company that provides operational services such as claims processing 
and employee benefit management for an organization. 

What does Current Health Solutions do for Blessing Health System as the Third Party 
Administrator?
As a TPA, Current Health Solutions process claims and manages day to day health insurance 
operations for BHS for an administrative fee. BHS is a self-insured group and pays all employee health 
care expenses up to the stop loss.

What is Domestic Spend when Referring to the Employee Health Plan?
Domestic Spend is the amount of money paid, by the health plan,  for services paid to Blessing 
providers 

What is Non-Domestic Spend when Referring to the Employee Health Plan?
Non-domestic spend is the amount of money paid, by the health plan, for services provided by 
providers outside of Blessing providers



Health Plan Spending by Plan Year 
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Domestic Versus Non Domestic 
Spend 
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BHS Monthly Healthcare Spend 
Per Employee

$1,475 $1,360 
$1,435 $1,575 

$231 $234 
$382 $415 

2021 2022 2023 2024 THROUGH JUNE

Medical Pharmacy



Insurance Terms YOU should know
Premium: 
The amount that will come directly out of your paycheck for the cost of your coverage

Deductible:
A fixed yearly dollar amount that you pay before the benefits of the plan start

Co-Pay:
A fixed dollar amount that you pay for a covered healthcare service, usually at the time 
you receive the service

Co-Insurance:
Your share of the cost of a covered healthcare service calculated as a percentage of the 
allowed amount for the service (example, 10%)

Out of Pocket Maximum:
The maximum mount you will be required to pay in a plan year. This usually includes all of 
your out-of-pocket costs, like the deductible, copays, prescription costs, and coinsurance 
but, not your premiums. 



NETWORK OPTIONS

In-Network - Tier 1
Blessing Domestic Network & Cross River Quality 

Health Partners

In-Network - Tier 2
Current Health Network, First Health Providers 

(Out of Area only) and Direct Agreements

• Blessing Hospital
• Blessing Physician Services
• Denman Services
• Blessing Health Hannibal
• Illini Community Hospital
• SIU Family Medicine (Quincy)
• Advance Physical Therapy
• Quincy Anesthesia Associates
• Radiology Partners

• Barnes Jewish Facilities
• Hannibal Reginal Hospital & Medical Group
• Midwest Orthopedics
• Columbia Orthopedics and Surgery Center
• Quincy Medical Group
• Springfield Clinic
• Springfield Memorial
• St. John’s Hospital & HSHS facilities
• St. Louis Children’s Hospital

This is not meant to serve as a full list of providers.  Please check online at currenthealthsolutions.org or call 
Member Services at 855-247-3233 to confirm a provides network status.  



Do you KNOW WHERE TO GO? 
The tier 1 Blessing provider 
coverage level is an incentive that 
we are able to offer employees 
covered on the health plan.

Blessing Health System is a 
business with a self- funded  health 
plan. We can control OUR costs 
and discounts, but we cannot do the 
same for other providers offering 
services.  

While tier 2 coverage may not be as 
rich as tier 1, it is still market 
competitive.



Do you 
KNOW WHERE TO GO? 
Pharmacy



2024 v. 2025 Bi-Weekly Health Plan Rates

Level of Coverage
2024 With 

Wellness Incentive
Increase 
amount

2025 With 
Wellness Incentive

2024 Without 
Wellness Incentive

Increase 
amount

2025 Without 
Wellness Incentive

2024
Increase 
amount

2025

Employee $96.63 $1.94 $98.57 $123.16 $9.85 $133.01 $52.17 $1.56 $53.73 

Employee + Spouse $212.19 $4.24 $216.43 $270.43 $21.64 $292.07 $113.70 $3.42 $117.12 

Employee + Child(ren) $183.13 $3.66 $186.79 $233.41 $18.67 $252.08 $101.55 $3.04 $104.59 

Family $255.26 $5.10 $260.36 $325.32 $26.03 $351.35 $138.50 $4.17 $142.67 

Level of Coverage
2024 With 

Wellness Incentive
Increase 
amount

2025 With 
Wellness Incentive

2024 Without 
Wellness Incentive

Increase 
amount

2025 Without 
Wellness Incentive

2024
Increase 
amount

2025

Employee $193.27 $3.87 $197.14 $246.31 $19.71 $266.02 $71.35 $2.14 $73.49 

Employee + Spouse $424.38 $8.49 $432.87 $540.88 $43.28 $584.16 $227.38 $6.82 $234.20 

Employee + Child(ren) $366.27 $7.33 $373.60 $466.81 $37.35 $504.16 $203.11 $6.09 $209.20 

Family $510.50 $10.21 $520.71 $650.66 $52.05 $702.71 $277.02 $8.31 $285.33 

Standard Plan

Standard Plan High Deductible Plan

High Deductible Plan

Medical—Full Time

Medical—Part Time



Choosing your plan 
Standard verses HDHP



Choosing your plan 
Standard verses HDHP



Choosing your plan 
Standard verses HDHP



Choosing your plan 
Standard Wellness verses HDHP – premium 
savings

Coverage Level Standard Plan with Wellness High Deductible Plan Premium Savings Annual
Employee $98.57 $53.73 $44.84 $1,165.84 

Employee + Spouse $216.43 $117.12 $99.31 $2,582.06 

Employee + Child(ren) $186.79 $104.59 $82.20 $2,137.20 

Family $260.36 $142.67 $117.69 $3,059.94 

Coverage Level Standard Plan with Wellness High Deductible Plan Premium Savings Annual
Employee $197.14 $73.49 $123.65 $3,214.90 

Employee + Spouse $432.87 $234.20 $198.67 $5,165.42 

Employee + Child(ren) $373.60 $209.20 $164.40 $4,274.40 

Family $520.71 $285.33 $235.38 $6,119.88 

Part Time Bi-Weekly premiums & savings

Full Time Bi-Weekly premiums & savings



2025 Pharmacy Changes



Saving for expenses
Flexible Spending verses HSA

Flexible Spending
2025

$3,300.00 

Coverage Level 2025
Individual - under age 55 $4,300.00 

Individual - over age 55 $5,300.00 

Family - under 55 $8,550.00 

Family - over age 55 $9,550.00 

Health Savings Accounts

Limits inlclude seed money (provided by BHS) of $500 for an Individial  and 
$1,000 for a Family

Flexible Spending Health Savings Account
Front loaded and re-paid through payroll 
deduction

Initial deposit of seed money then bi-weekly contributions to 
increase your available balance

Use it or lose it after rollover period Rollover from year to year 

Limited purpose in conjunction with an HSA Investment Options
Requires participant to submit documentation 
for certain reimbursements

Eligibility rules apply

PLAN FEATURES





Some things to remember about Core Health:
• Participation is voluntary, not required to be covered on our health plan

• If you change your Standard Plan coverage level or move to the Standard Plan during 
Open Enrollment, you may be able to sign up for Core Health starting December 1, 2024. 

• Points earned and wellness screenings completed during the Fiscal Year (October 1 –
September 30) qualify you for incentives and the Standard Wellness premium for the 
following calendar year (January 1 – December 31) 

• Covered spouses are required to complete Core Health in order to receive the Standard 
Wellness premium.  

• If you experience a Qualifying Life Event during the year, you can sign up for Core Health



Choosing your plan 
Core Health wellness – premium savings

Coverage Level
2025 Without Wellness 

Incentive
Standard Plan with 

Wellness
Premium Savings Annual

Employee $133.01 $98.57 $34.44 $895.44 

Employee + Spouse $292.07 $216.43 $75.64 $1,966.64 

Employee + Child(ren) $252.08 $186.79 $65.29 $1,697.54 

Family $351.35 $260.36 $90.99 $2,365.74 

Coverage Level
2025 Without Wellness 

Incentive
Standard Plan with 

Wellness
Premium Savings Annual

Employee $266.02 $197.14 $68.88 $1,790.88 

Employee + Spouse $584.16 $432.87 $151.29 $3,933.54 

Employee + Child(ren) $504.16 $373.60 $130.56 $3,394.56 

Family $702.71 $520.71 $182.00 $4,732.00 

Full Time Bi-Weekly premiums & savings

Part Time Bi-Weekly premiums & savings



Be Well with 
Diabetes Program

• Be Well with Diabetes is a Diabetes Management Program 
that Encourages those with Diabetes to Take Control of their 
Health.

• Offered to Blessing Employee Healthcare Plan Members with 
a Diagnosis of Type 1, Type 2, Pre, or Gestational Diabetes

• Incentives include free diabetic medications, meters, regular 
A1C checks, & weight checks.  Based on your health plan 
election, you may also receive free testing supplies and 
diabetic education. 

• In compliance with IRS first-dollar coverage limitations, HDHP 
members are not eligible for all incentives at 100% coverage. 

• Effective 01/01/2025, a $15.00 per pay 
period membership fee will be charged to 
each employee and/or spouse, who is 
enrolled in the Be Well with Diabetes 
Program.  

Accessing the Right Information and Care to 
Manage Diabetes



DELTA DENTAL
• Two Plan Offerings – Value and Premier 
• Wider PPO Network of Dentists
• Smile Perks- Discount Program Offering 

Exclusive Savings for Members 
• No Change in Dental Premiums 

Delta Dental – Making it easy to protect your 
smile and keep it healthy.



VSP- Vision
• Two Plans will be offered to Employees 

Beginning 01/01/2025
• The Buy Up Plan will Provide Additional 

Coverage Including: 
1. Additional Allowances on Frames & Feature 

Frame Brands

2. Increased Coverage for Walmart/Costco 
Equivalent Frames

3. Elective Contact Lenses   

4. Coverage for one of the following: 
Premium/Custom Progressive Lenses, Anti-
Glare Coating or, Light Reactive Lenses

New Look. Same Heart.



Tobacco 
Surcharge

• Effective 01/01/2026- Blessing Health System will begin 
Charging a $50.00, per Pay Period, Tobacco Use Premium 
Surcharge to Employees and/or Spouses Enrolled on the 
Health Pan that Use Tobacco Products

• The Surcharge will be Collected in Addition to your Medical 
Plan Premium

• A “Tobacco User” Refers to the Use of Tobacco Products 
within the Past Three Consecutive Months but does not 
Include Religious or Ceremonial Use of Tobacco

• Tobacco Products Refers to any Tobacco Product Including:
1. Cigarettes, Cigars, and Pipes

2. All Forms of Smokeless Tobacco

3. Clove Cigarettes

4. Any other Smoking Devices that Use Tobacco, such as Hookahs, 
or Simulate the Use of Tobacco, such as Electronic Cigarettes

• Employees will be Required to Certify Tobacco User Status 
During 2026 Open Enrollment and Attest that the Information 
is True and Accurate

A Tobacco Surcharge is a Fee Added to an 
Insurance Premium Based on a Covered 

Members Tobacco Use.



Retirement 
Benefits

Reasons why you should log on to 
www.netbenefits.com/blessinghealthsystem:

1. Set or increase your contribution rate
2. Review your investment options
3. Set your beneficiary

Based on Financial performance for Fiscal Year 2024, 
the 1 or 2% discretionary contribution based on years 
of service, will not be provided in February of 2025.  

Schedule a confidential 
consultation by video or phone: 

http://www.fidelity.com/schedule



Blessing Work 
Life Marketplace

• Exclusive marketplace that provides 
access to a variety of discounts for 
Blessing Employees in the categories of:

• Health and Well-being 

• Financial Well-being

• Auto and Home 

• Discounts and Perks

• To access the Blessing Work Life 
Marketplace:

• Go to: https://BlessingWorkLife.benefithub.com

• Register with your name and email address

• Start saving today!
• Questions? Call 1-866-664-4621 or 

email customercare@benefithub.com Blessing Work/Life Portfolio



Lincoln Financial 
Group

Company Provided Benefits 

• Company Provided Employee Life 

• Company Provided Accidental Death and 
Dismemberment 

• Short Term Disability 

• Long Term Disability 

Supplemental Benefits Offerings: 

• Voluntary Employee, Spouse, & Dependent Life 

• Voluntary Short Term Disability Buy-Up 

• Critical Illness, Accident, & Hospital Indemnity

• Voluntary Accidental Death and 
DismembermentLincoln Financial Group Benefits 



Benefits for Employees who have elected  
Critical Illness Benefits 

Critical Illness Health Assessment Benefit

• $50.00 per Health Assessment 
• Limited to 6 per family ($300.00 limit)
• Limited to 1 test per year per person 
• Visit mylincolnportal.com to obtain a health 

assessment claim form. 



Benefits for Employees who have elected 
Accident Benefits 

Accident Health Assessment Benefit 

• $100.00 per Health Assessment 
• Limited to 1 test per year per person 
• Visit mylincolnportal.com to obtain a health 

assessment claim form. 



VSP Exclusive Member Discounts 

Saving money on your health is now 
more important than ever. VSP provides 
exclusive offers to members totaling over 
$3,000 in potential savings for your 
eyecare and wellness needs.  

Save on your favorite bands and contact 
lenses, get discounts on wellness 
products and services, travel, 
entertainment, and everyday home and 
financial services that make your life 
matter.

For more information, visit www.vsp.com.  
Additional information on employee 
discount programs can be located at 
blessinghealth.org/openenrollment



Delta Dental 
Smile Perks

• Delta Dental of IL members qualify for 
exclusive Smile Perks discount program  that 
helps you save money on everything from 
groceries and self-care products to electronics 
and flights. 

• For more information, visit Delta Dental.  
• Additional information regarding employee 

discount programs can also be located at 
blessinghealth.org/openenrollment





TELUS Health Perks and Savings 

• Visit one.telushealth.com to learn more 
about savings opportunities 



Next Steps
• Benefit eligible employees will receive a post 

card in the mail at their home address.

• Scan QR Code for 2025 Open Enrollment 
information or go to the website on the 
postcard.  

• Enroll in your benefits through Plan Source, or 
call the Service Center before November 26th. 

• As a reminder, participation in flexible 
spending programs, a health savings account, 
and PTO sell must be re-elected every year.

• With the exception of the benefits listed 
above, your 2024 enrollment elections will 
continue for 2025.

Focusing on the Well YOU



Open Enrollment
November 5th – 26th, 2024

For more Information:

Online:
www.blessinghealth.org/openenrollment

Blessing Health Service Center: 
Phone: 855-505-7593

Enroll Direct on Plan Source via Virtual HR:
Virtual HR→Benefit Enrollment→Plan Source Benefit Enroll


